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other intergovernmental programs, ir-
respective of the source of funds for
their salaries, where Federal laws or
regulations require the establishment
and maintenance of such systems. A
reasonable number of positions, how-
ever, may be exempted from merit per-
sonnel system coverage.

(b) Section 900.605 applies to Federal
agencies that operate Federal assist-
ance or intergovernmental programs.

§ 900.603 Standards for a merit system
of personnel administration.

The quality of public service can be
improved by the development of sys-
tems of personnel administration con-
sistent with such merit principles as—

(a) Recruiting, selecting, and advanc-
ing employees on the basis of their rel-
ative ability, knowledge, and skills, in-
cluding open consideration of qualified
applicants for initial appointment.

(b) Providing equitable and adequate
compensation.

(c) Training employees, as needed, to
assure high quality performance.

(d) Retaining employees on the basis
of the adequacy of their performance,
correcting inadequate performance,
and separating employees whose inad-
equate performance cannot be cor-
rected.

(e) Assuring fair treatment of appli-
cants and employees in all aspects of
personnel administration without re-
gard to political affiliation, race, color,
national origin, sex, religious creed,
age or handicap and with proper regard
for their privacy and constitutional
rights as citizens. This ‘‘fair treat-
ment’’ principle includes compliance
with the Federal equal employment op-
portunity and nondiscrimination laws.

(f) Assuring that employees are pro-
tected against coercion for partisan po-
litical purposes and are prohibited
from using their official authority for
the purpose of interfering with or af-
fecting the result of an election or a
nomination for office.

§ 900.604 Compliance.
(a) Certification by Chief Executives. (1)

Certification of agreement by a chief
executive of a State or local jurisdic-
tion to maintain a system of personnel
administration in conformance with

these Standards satisfies any applica-
ble Federal merit personnel require-
ments of the Federal assistance or
other programs to which personnel
standards on a merit basis are applica-
ble.

(2) Chief executives will maintain
these certifications and make them
available to the Office of Personnel
Management.

(3) In the absence of certification by
the chief executive, compliance with
the Standards may be certified by the
heads of those State and local agencies
that are required to have merit person-
nel systems as a condition of Federal
assistance or other intergovernmental
programs.

(b) Resolution of Compliance Issues. (1)
Chief executives of State and local ju-
risdictions operating covered programs
are responsible for supervising compli-
ance by personnel systems in their ju-
risdictions with the Standards. They
shall resolve all questions regarding
compliance by personnel systems in
their jurisdictions with the Standards.
Findings and supporting documenta-
tion with regard to specific compliance
issues shall be maintained by the chief
executive, or a personal designee, and
shall be forwarded, on request, to the
Office of Personnel Management.

(2) The merit principles apply to sys-
tems of personnel administration. The
Intergovernmental Personnel Act does
not authorize OPM to exercise any au-
thority, direction or control over the
selection, assignment, advancement,
retention, compensation, or other per-
sonnel action with respect to any indi-
vidual State or local employee.

(3) if a chief executive is unable to re-
solve a compliance issue to the satis-
faction of the Office of Personnel Man-
agement, the Office will assist the
chief executive in resolving the issue.
The Office of Personnel Management,
as authorized by section 208 of the
Intergovernmental Personnel Act, will
determine whether personnel systems
are in compliance with the Standards
and will advise Federal agencies re-
garding application of the Standards
and recommend actions to carry out
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